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Think Better with Six Thinking Hats

Written by Solly Solaiman

Have you ever been so confused about a problem that you didn’t even know
where to start your thinking? If you were like me, you would just march to
the fridge and get a tub of ice cream and avoid thinking about your problem.
Indeed... Thinking is such a hard job that many people don't do it well [let
alone do it at all in the first place LOL].

Why is that? It's because we try to think too much when we do our thinking.
We try to be positive and cautious simultaneously. We want to be neutral
and non-sentimental, but emotions get in the way. We aim to come up with
creative solutions without boundaries while at the same time we want to be
systematic in our approach.

While our brain is an amazing thinking instrument capable of operating in
various modes, complexity is the nemesis of good thinking. In the example
above, our brain is “juggling too many balls”. Instead, to optimize our
thinking we should allow our brain to “handle one ball at a time". With other
words, to get the most of our brain power, we need to simplify our thinking
by using one thinking mode at a time.

How do we do that? ..... (Cont. on Page 4)
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PLEASE SCAN THE QR CODE BELOW WITH YOUR
CAMERA PHONE, REGISTER AND ATTEND THE EVENT

* Employment Resources Centres
* Resumé Writing
+ Newcomer Assistance (jobs, language, resumé, interviews etc)
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A bridge training program for Internationally
educated professionals with opportunities to
launch their careers in Ontario.
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Planning
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- Employment and job search coaching
f n- : and soft skills training
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Tips for staying relevant in the constantly
evolving job market Written by Murali Murthy

-

Am | relevant today?”This may be a question we need to ask the person in
the mirror almost every day. The change and uncertainty that began world-
wide with the Covid-19 pandemic continue unabated with the advent of Al
and Chat GPT. Who knew that one day all this would disrupt our lives and
unleash a new world order?

Have you kept up-to-date with the current trends in the marketplace? It's

time to take control. It's important to upgrade your skills, be on the lookout
for ways to grow and embrace new learning opportunities. Here are 6 ways
to stay current, stay relevant and stay ahead...

(Cont. on Page 5)
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WORKING TOGETHER FOR PROGRESS

EMPLOYMENT RELATED SERVICES

Comprehensive Employment, Career Coaching and Job Placement for
everyone. Through our "one-stop" employment services, individuals can
benefit from and obtain information about the following:

Employment Ontario programs and services, and other community
programs

Access to training, career planning, and help connecting to opportunities
Guidance and support with Better Jobs Ontario requirements and
application

Help with job search strategies, interview techniques, and resumes/cover
letters

Ask Us About our Job Matching, Placement & Incentive program.

BRIGHT DIMENSIONS PROGRAM

Provides 8 weeks of FREE value-packed workshops and seminars in
topics including: Managing Stress, Mindful Living, Assertive Behaviour,
Anger Management, Conflict Resolution, Building Self-Esteem,
Increasing Happiness, Maintaining Healthy Relationships, Personality
Dimensions®, provided in a supportive on-line environment.

SKILLS IN TECHNOLOGY (SIT)

Available only to Ontario Works Recipients
Free IT Training in Computer Networking & Hardware to help attain:

Comptia A+ & Cisco CCNA Certifications

Canada

Ontario @

EMPLOYMENT
ONTARIO

Youth
Employment
Services YES

The Employment Service
. program offers supports and
customized services.

Programs & Services

¢ Hiring Events

Job Board Access
Paid Employment Programs
Resume Writing Workshops
Interview Skills Training

e Career Counselling
e Mock Interviews

* YES Mentorship Hub

We have a job for you!

Over 25 Programs
Fast, Free Services

CONTACT US

Tel: (416) 504-5516
Fax: (416) 504-4654 [
E-mail: yes@yes.on.ca
Website: www.yes.on.ca

Canada Ontario @

This Employment Ontario project is funded in part by the Govemment of Canada and the Government of Ontario.

Y
Get the Job You Want

Strides

TORONTO

Helping children, youth and families thrive.

We offer community, autism, developmental and mental
health support, services and referrals in Toronto’s east end.

We are committed to serve the diverse population
of Toronto and encourage employment applicants
from the full diversity of the community.

Join Our Team of Skilled
Professionals Today!

Scan the QR code to learn more about current
opportunities and start your application with us.

Questions? Please contact us at hr@stridestoronto.ca or 416-438-3697

LANGUAGE TRAINING
FOR NENCOMERS
CHILDMINDING

Includes volunteer work experience
placement!
FREE FOR ALL PARTICIPANTS
Start Date November 6", 2023
ONLINE & IN-PERSON

Sector-specific language training
Workplace communications training
Childminding skills training

CPR training and certification
Networking opportunities

Job search support

FREE childminding and TTC support
available

Eligibility Requirements:

¢ Permanent resident, convention refugee,
live-in caregiver, Ukrainian temporary

For information or
registration contact
Violeta
416-759-8800
vdimitrova@ccscan.ca
Or
Rachel
416-550-7283
rbell@ccscan.ca

Catholic Crosscultural
Services (CCS) 22086 Eglinton
Avenue East, Suite 124

resident/dependent Toronto ON M1L 4S7
¢ Basic English skills CLB 2-4 (language
assessment required) \
e Interested in pursuing a career in 5
childminding el Y
WWW.CCSCan.ca 1 e
. :
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Get the Right | e
Job Fast! JVvu

1-on-1Job Search Support RN
& Employment Services

Job fairs, workshops, training programs
and Employment Experts that will help
find the right job for you!

Virtual or In-Person
9 Locations
Newcomer Programs
75 Years Experience
4£16.787.1151
www.jvstoronto.org
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CONFERENCE
UNIQUE FORUM FOR 2023
Internatlonally Educated Professionals

The IEP Conference is a unique Canadian initiative for
Internationally Educated Professionals (IEPs) taking
interactive learning, economic development, and
stakeholder awareness to unprecedented levels. Every
delegate can engage in career and professional
development experiences guided and encouraged by subject
matter experts from licensing bodies, educational
institutions, professional associations, skilled facilitators,
employers and successful IEPs.

YOUTH JOB
CONNECTION PROGRAM

Are you an Internationally Educated Professional?
Join us at the Metro Toronto Convention Centre on

Learn more at WWW.IEP.CA

POLYCULTURAL'S YOUTH JOB CONNECTION
PROGRAM SUPPORTS YOUTH FACING

BARRIERS TO PART-TIME AND/OR
FULL-TIME EMPLOYMENT. 416-233-0055
Get Involved in Pre-employment workshops: » ext 1250

» 60 paid hours of pre-employment training

® Paid job placement for up to 26 weeks

» Carser Development/Career Exploration Workshops
or Activities

»  Employment-Related Skills Workshops or Activities

TO SIGN UP EMAIL US:
ridowutaylor@polycultural.org

Achieve Your Employment Goals
Register for our free employment services

achev.ca/jobs

Scan to contact the
Achév Employment Centres:
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INTERESTED IN SKILLED TRADES? JOIN NOW!

STAR 4-WOMEN - SKILLED TRADES AWARENESS AND READINESS

JOIN OUR FREE PROGRAM TO BUILD A CAREER IN TRADES

Introductory program | 8-week | Free training

We offer: Contact us Today:
e Industry awareness Esther Penner,
e Job preparedness EPenner@ywcatoronto.org

OR

e Health & safety training and
certifications

e Networking opportunities with
industry professionals

* FREE work boots and safety
equipment

437-328-0220

Eligibility criteria:
e Women and gender-diverse people

e Canadian Citizen, PR, Convention Visit www.ywcatoronto.org for

Refugee & Ukrainians CUAET program more details
S Pasiae . 144
YWCA |susmtiwsies | “Sneamn | ot | Canada
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HOUSEHOLDS IN TORONTO
IS FOOD INSECURE
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$24 a month provides 3 meals
OD Fop .
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$40 a month provides 5 meals

$56 a month provides 7 meals

$80 a month provides 10 meals

. P o
4 5N2'S VISION 3
Creating equitable
access to nutritious i ™
" food in Scarborough. / o
[ HOWTODONATE | - /
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ONLINE

Visit www.5n2.ca/donate

CONTACT

uUs!
416-955-0910

( DONATE YOUR TIME )

Lend a hand in our kitchen.

- admin@5n2.ca
Visit www.5n2.ca/volunteer
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Think Better with Six Thinking Hats

Written by Solly Solaiman

How do we do that? Comes Six Thinking Hats concept, invented by Edward de Bono in
1980's [*]. This concept has been used successfully by companies such as: Siemens,
NASA, FedEx and IBM. The premise is using different coloured thinking hats to view the
problem using different thinking modes. Following that, we evaluate the results of all the
thinking modes and formulate the path forward.

R
8 8 28

White Hat. Think about a white piece of paper. With White Hat we want to see the
situation with neutrality... just the facts, without emotions or analysis involved. We
ask, “What's the trend? What are the numbers? What information do we need?”

Red Hat. Think about emotions and intuition. This is the opposite of White Hat.
With Red Hat we express our feelings about the situation... without having to explain
why we feel that way. We say, "l am feeling happy / jovial / sad / disappointed /
upset / anxious / indifferent about this!, "My Spidey sense is telling me | can't trust
this person.”

Yellow Hat. Think about the sun. With the Yellow Hat we want to see the positive
aspect[s] of the situation... We can be speculative. We ask, “What good can come
out of this? Can we gain something from this? What merits does this idea present?”

Black Hat. Think about the dark night. This is the opposite of Yellow Hat. With Black
Hat we want to see the negative aspect[s] of the situation... this thinking mode is
meant to be cautious and protective. We ask, “What bad can come out of this?
Would we hurt ourselves or others if we proceed? Is it possible that we are skating
on thin ice?”

Green Hat. Think about plants and vegetation. With Green Hat we want to come
up with creative solutions to our problem... this is where we brainstorm and employ
free thinking. We ask, “What options do we have? Can we modify some features?
How about increasing the price by adding more values to our product?”

Blue Hat. Think about the sky. This is the opposite of Green Hat. With Blue Hat we
oversee and control the thinking process... this hat manages the sequence of the
different thinking hats. It is like the music conductor leading the band and directing
which instruments must play when. We ask, “"Having heard your Red Hat thinking on
this issue, please replace it with Yellow Hat to see if we can see any good that can
come out from this situation., “Based on all the Thinking Hat voices tabled on this
chart, these are the 3 actions we must pursue.”

Having used this technique for several years, here are my reflections on Six
Thinking Hats [STH]:
«  STHis a powerful thinking tool due to the beauty of its simplicity and the fun of
use.
STH is productive because it is collaborative = everyone thinking in the same
mode at the same time.
STH is productive because it is holistic = we see all angles of the problem /
situation.
STH can be used in a communal setting [meeting] or for individual thinking.
STH provides a common language in the organization / family to create a
systematic thinking culture.

So next time you are perplexed with a complex situation... Reach out to your
Thinking Hats. Wishing you a better life with better thinking.

Reference:
[*] ="Six Thinking Hats"; de Bono, Edward

Written by Solly Solaiman,
Mechanical Engineer & Project Management Professional
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Tips for staying relevant in the constantly evolving job market
(Cont. from Page 1)

Written by Murali Murthy

1. Get out of your comfort zone

Stepping out of your routine can help you boost confidence and improve
work performance. Embrace new challenges head-on and assert your
value and relevance. Try to become a lifelong learner. Constantly seeking
knowledge is a great equalizer. It will get you noticed, attract new oppor-
tunities and prepare you to accept challenges that others might avoid.

2. Learn something different

Gaining extra knowledge and updating skills can definitely help improve
your prospects on the job. For example, if you are in the software industry,
you could learn a new coding language. Maybe you could enroll in a
career enhancement course or technical certification program. Or attend a
training session to acquire new skills. You can immediately apply what you
learn and this can build self-confidence on and off the job.

3.Take initiative, lead the way

Get an understanding of how your industry is changing and how you can
personally add value.

By taking a pre-emptive and creative approach, you'll indicate that you are
adaptable and will bring a growth mindset to the inevitable challenges
and opportunities that are around the corner as we move ahead. By taking
the initiative, you will gain back an element of control.

4. Operate from a position of strength

Demonstrate a personal commitment to gaining the knowledge and
establishing yourself as an expert. Once you have a good grasp of the
current and future market outlook, ask yourself how you can apply your
unique strengths, skills and competencies to thrive. Establishing yourself
as the ‘go-to’ expert in a given area, helps your organization to tackle the
likely challenges or solve the problems on the horizon.

5. Network more. Build and strengthen relationships

Identify the people who can be an ally for your career development, and
who may be so in the future. You could ask them to be your mentor and
learn from them on how to go about adapting. Grab every coaching and
mentoring opportunity that applies to you. You can also boost your
networking with peers both inside and outside the organization. You will
soon build social proof for yourself, solve problems and create value.

6. Stay positive and be optimistic

A positive and optimistic attitude is always helpful during times of
transition. For one, positivity contagious and can spread like wildfire
within a team. It can also serve as an impetus for success and growth
throughout the organization.

Constantly focus on improving interpersonal skills. While technical skills
are important, remember, Al could accomplish that too, to a certain
degree today. That's why, your ability to build and nurture relationships
with others is vital for leadership growth and career advancement today.
And last but not the least, it's good practice to set attainable goals each
day, so you feel a sense of accomplishment when you complete them.

Written by Murali Murthy,

Best selling Author of “The ACE Principle” and
“Bulid Your Brand, Unleash Your WOW!"

& Leadership Coach

Fall 2023
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‘Persistence conquers all’

Theva’s story proves that anyone with the right attitude and willingness to
learn can achieve their career goals. Theva came to the Employment and
Education Network of Canada confused and unaware of how to start her
career in Canada. With proper guidance and support from the counsellor,
she decided to study the Accounting and Payroll program at a college.

After graduation, although she started applying for jobs independently, she
wasn’t successful. She had all the necessary knowledge but lacked self-con-
fidence.

The Employment Support Team at EENC understood where she was lacking,
trained her to develop her self-esteem and motivated her to perform her
best during interviews while helping her prepare a professional resume.
Finally, with her dedication, together with the EENC Team's assistance, she
was able to get a job in the field of her studies.

Theva’s Comment:

“lam so grateful to all the EENC Staff who helped me get my first account-
ing job. They constantly motivated me, prepared my resume, and assisted
me in my job search. | am more confident now and | can communicate
better. EENC is the best place for beginners like me who want to start
working in a good job”

-Theva G.

If you think you need help, talk to one of EENC’s team member

Neha Bangar

Shan Kumar

Maria Bernardo 318 (Eng

[uckshi Mahesan ¢ 720-2115  (English, Tamil)

Sudip Mukherjee : 1, Hindi, Bengali, Nepali)
Usha Sukumar




GTA JOBS & CAREERS
——

Seneca

Professional Excellence in Financial Services
Accelerated Bridging Program

For Internationally Trained Professionals

WHAT YOU WILL LEARN

In association with the Canadian Securities Institute. the
Prafessional Excetlence in Financial Services (EFS) program
will help you establish a quick transition into the Canadian
leb market and prepare you for careers with employers in
the dynamic financial sector. You will [earn a variety of topics

PROGRAM BENEFITS

= 16-week accelerated program

= Online learning with In-persen practical activities

= Industry-recognized certification

= Governmaent funded with opportunities for bursaries and
financial aid

ludi ies for services; industry analysis = Courses taught by industry-leading instructors
and : busi « fan; & service and » Parsonalized coaching, job search support and professional
client relations: investment funds; effective career planning skills training
and p trands: sk and = Metworking opportunities with employers and industry
campliance; corporate banking and more. experts

= Joh shadowing and mentorship oppartunities

ENTRY REQUIREMENTS

degree or dipl
outside of Canada
= Canadian Language Benchmark (CLB) assessment at a
mimimum of level 7
= Permanent resident, Canadian citizen or convention refugee;
resident of Ontario

HOW TO APPLY

fram an accredited

S Visit Seneca’s
EF5 Bridging program
website to apply.

thy ar ploy
If you have any gquestions or would like to register for a free
informaticn session, please contact us at:
bridging@senecacollege.ca

416.764.9500

CAREER OPPORTUNITIES

More than 90% of our graduates secure empleyment in the

finance and banking industry. cafes ad
1 of the Prof Excellence in Fi Services
(EFS) program will receive a Seneca Callege of Ontari @
Recognition and be eligible to pursue the Mutual Fund Dealer This a PSR i 2] af Qe

- Dealing Representative License. Those who complate the
pragram whi ba well positioned for careers in the Canadian
financial industry

WORKPLACE
CAREER
CONNECTIONS
PROGRAM

Raise your English proficiency. Improve
your soft skills to find work in your field.
An intensive 5-week program for
Permanent Residents and Convention
Refugees.

LAUNCH YOUR
CAREER IN
TODAY !

CANADA

Classes are: Mon-Fri,
9:30 AM - 2:30 PM

Free Classes
Free Mentoring
Free one-on-one job supports

For registration and further information:
skillsforchange.org/language/wcep
Phone: 416-658-3101 ext. 206
E-mail: Idavey-longstreet@skillsforchange.org

QN skills for Change

g and Equitabla

Immigration, Refugees
and Cifi ip Canada et Citoy

Immigration, Reéfugiés
16 Canada

| L4 |

Fall 2023 :

NEWCOMER
WELLBEING
SERVICES

—a .

ARE YOU STRUGGLING TO UNDERSTAND AND COP
WITH CHALLENGES IN YOUR PERSONAL OR
PROFESSIONAL LIFE?
WE ARE HERE TO HELP

=« CONNECTING TO PROFESSIONAL HELP
= STRESS MANAGEMENT
» FAMILY WELLNESS SUPPORT

» MENTAL HEALTH SUPPORT
» PROBLEM SOLVING SKILLS
« SELF-CARE SKILLS

“MENTAL HEALTH IS JUST AS IMPORTANT AS PHYSICAL HEALTH"

& Widaad - Wellbeing Counselior
@ Mississauga

© [BO5) 403 -B860 ext. 5253

@ waamir@polycultural.org

& Janisha - Wellbeing Counsalior
@ Scarborough South

© (416) 261-4901 ext 3542

© jpalendranBpolycultural.org

\Pg

@ Zaineb - Weillbeing Counsellor
@ Etobicoke

@ (416) 233-0055 ext. 1237

@ znizami@polycultural.ong

Fewon i

Immigration, Réduges
Canady

POLYCULTURAL

IMMIGRANT & COMMUNITY SERVICES

Furnled by
[l 17 R eforcod

O www.polycultural.org

5N2 IS EXCITED TO ANNOUNCE OUR NEW

:Q.R PROC

From September 18 to
December 15, participate in
low-impact chair yoga classes
and build your strength and
flexibility with new friends!

Chair yoga allows you to use a chair for balance
while boosting strength, mental well-being, and
can even reduce chronic pain.

Let's make yoga accessible!

For more information, please call or email.

Phone: 416-551-0910

Email: admin@5n2.ca
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acces¥%

employment

You belong in a job that reflects your skills and experience
ACCES will give you the support. coaching and connections
you need to realize your full potential and make a lasting
Impact in your new job.

40,000+ 3,200+ 35+

JOBSEEKERS HELPED EMPLOYERS IN OUR YEARS OF EXPERIENCE
EACH YEAR NETWORK FOR YOU DELIVERING EMPLOYMENT
TO CONNECT WITH & RECRUITMENT SERVICES

How can we help you find a job? ,
Job search support @ Specialized services Programs & services across
and guldance including @ for women, youth, trades, ,{p}l various professional sectors:
; i .,

customized one-to-one bilingual (English/French) Cloud Computing Connections

support and a variety of newcomers and newcomer - Cybersecurity Connections
Jjob search workshops, LULIL Gl + Digital Marketing Connections
- Electrical Engineering Connections
;&E] Online services & L}ﬁ Connectlons to employers = Englneering Connections

programs: who are hiring through - Financial Services Connections™
. Connecting Canada Job fairs, networking. Ina Digital World

{pre-arrival) mentering and employment - Financial Services Connections
« Electrical Engineering opportunities. en Francais

L ridlentncan Eomnea OBTAIN OSSD credits and prepare for college.
. Financial Services + HR Connections: Strategles for

Connections en Frangais the Canadian Workplace
. Webinars and online » IT Connections: Digital Economy

resources Connections

We offer tuition-free online and in-person courses in:

+ Leadership Connections in Finance,
IT and Consultancy

- Microsoft Skills for Employability + Mathematics + Digital fluency
+ Project Management for R X . R

" | Engineering * English communications * Career exploration

Visit our website to learn more: 5 .
= - - Supply Chain Connections « rie i
accesemployment.ca Kaera ¥ 20 . Trades Connections * Biology * Building resilience
* Chemistry
- L

ACCES Brampton ACCES Mississauga ACCES Scarborough ACCES Nowmarl ket f aocEsomploymonl — ﬂ
44 Peal Centre Drive 2085 Hurontario Strest 2100 Ellesmere Road, 1001 Corham Strest. . . - .
Suito 201 Suite 210 Suite 250 Unit 302 B ptRRepI AT For more info rmatlon, visit Z —
Brampton. ON, LET 4B5 Mississauga ON. LSA 401 Scarborough ON. MIH 387 Newmarket ON, L3Y 8X7 ¥ z O
905.454.2316 905.361.2522 6,4315526 8478271241 A E—— centennialcol Iege .Ca/academ ic-upgradi ng wo
ACCES Markham ACCES North York ACCES Toronto - aUcEsEmplwmvnl ’-
B500 Laslie Streot. 2001 Sheppard Avenue £ 489 Colloge Stroet Z
Suite 470 Sulte 201 Sulte 100 = EMPLOYMENT N
Markham, OM, L3T 7MB  North York, ON. M21 428 Toronto ON. MGG 145 (©) accosemployment (_,a_[]d a ONTARIO Ontario a w
905.840.2660 416.443.9008 416.921.1800 - = e, N U
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WORKING TOGETHER FOR PROGRESS R EMMS;

EWCOMER SERVICE

NEW TO CANADA ... not sure where to start?

Toronto East Newcomer Service (TENS) Program will help
you with all your Settlement needs

Are you looking for a new _]ob>
WoodGreen can help!

TENS program offers newcomer adults youth women and We offer one-on-one employment counselling; job search
families a range of settlement and integration programs skills workshops; and much more. Visit one of our
and services to help speed up their settlement and find a Employment Services locations or contact us to get started.

job in Canada.

As a newcomer, you will have the opportunity to learn new Locations in Toronto: Contact us today!

skills and learn about Canadian Workplace Culture among
— o 815 Danforth Ave. Suite 100 @ 416-405-5254

’ ;;3 DDEfLe"ghSt Sglltz 1; © findajob@woodgreen.org
New Pathway Program is designed to provide young adults ’ e
with four weeks of instructor-led soft skills development * 650 QueenSt. E. E E
and a 12-week employment placement that prepares them * 1533 Victoria Park Ave. '
for the New World of Work.
Tt @
e .. L.

l oy I Immigration, Relugees Immigration, Réfugiés
and Citizenship Canada et Citoyenneté Canada
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Resumes That Can Get The Call?
Written by Thesa Theiventhiran (EENC)

| have been looking at resumes over the past 33 years. | feel most of the applicants present
their resumes to the employer with the attitude “Here is my resume, everything you want is in
there, find it if you can”.

Well remember, Employers/HR managers don't have time to fish through your resume to find
what they need. You are the one that should give answers to your prospective employers’ job
requirements.

When an employer posts a job description, they already have an idea of a desired person in
their mind who will fit into that particular job.

When you send your resume, you have around 10 seconds to tell your employer that your
resume is the best fit for that position. Your keyword matching techniques will push your
resume to the top of the list. But if the employer/hiring manager doesn't find what they are
looking for in your resume, they will move on to another candidate’s resume.

So how do you make a resume that will get you the call?

1. Read the job description carefully. See what the employer is looking for, see how much
and if you can truly bring it across the table to the employer.

2. Keywords - You have to keep in mind the keywords (or keyword search) because proper
keywords will bring your resume to the top of the screen.

3. For most newcomers or recent graduates, | tell them to add a section called “Related
Skills” where you can indicate to the employer that you understand what they're looking
for and tell them that you meet those requirements. Your resume should be written as a
direct answer to the employer’s job description.

This way of addressing the employers is helpful when you don't have strong Canadian
experience or you lack experience that the employer is looking for.

Directly addressing the employers' job description will give your resume a chance to be
picked up when they don't have any resume that matches close to their requirement or if the
employer is using Al to streamline their recruitment process.

In recent times | found that our clients are getting hired faster when they modify their
resumes by addressing the job requirements. However you have to be very careful to never
lie on your resume or provide wrong information.

With the help of today’s technology, employers can easily verify the validity of the information
you are providing on your resume.

FREE Workshops
and Webinars

Resume building
LinkedIn

MS Office Basics
Business Communication
Soft Skills Training

and many more...

TORODNTO STAR

/ READERS’
CHOICE 2022

DIAMOND WINNER

To register, contact:
careers@eenc.ca

Employment and
Education Network
Canada Inc.

EENC..

*Please note that some services may be available to EENC clients only.
We do not charge fees for any of our services,

® Maria Bernardo 647-448-0818 (English, Tagalog, Visayan)

® Neha Bangar 416-268-1987 (English, Hindi, Punjabi)

® Luckshi Mahesan 647-720-2115 (English, Tamil)

@ Shan Kumar 647-339-3362 (English, Tamil, Sinhala)

® Sudip Mukherjee 647-501-3362 (English, Hindi, Bengali, Nepali)
® Usha Sukumar 437-288-6070 (English, Tamil)

CAFca

Canksbaan Alrca Canacdkon JT
Socid Sorncs

MEET RECRUITERS FROM THE FOLLOWING
PSW - SERVICE CANADA - LOGISTIC SALES “POLIC
TORONTO FIRE SERVICES AND'OTHER.

CAREER & JOB

SEPTEMBER 18™

2023

10AM- 2PM
AT CAFCAN SOCIAL SERVICES

REGISTER AT: HTTPS://TINYURL.COM/3BC2CWNS =
OR EMAIL ES@CAFCAN.ORG

EMPLOYMENT
ONTARIO BLCk: RING YOUR RE
PHONE: 416:740-1056 EXTENSION: 234 OR 247
ADDRESS:

995 ARROW ROAD, NORTH YORK, ON M3M 2Z5
FINCH AVE. W & ARROW ROAD.
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Seneca

Building Environmental Systems (BES™)
Accelerated Bridging Program

For Internationally Trained Professionals

l . PROGRAM BENEFITS

+ Mine-month accelerated part-time program offered ina
virtual format

« Canadian college cartificate and industry standard
professional designation

+ Metworking opportunities with employers and industry
experts

i + Wrap-around focus and one-on-one
employment support and job development
+ Job B ip and paid
apportunities
In-p 1 practical ities, guest and facility

taurs

OVERVIEW

CAREER OPPORTUNITIES

More than B0% of our graduates find werk in the fleld within
three months of graduating — many before completing the
program. With an additional two courses, you will also have
the opportunity to upgrade to the BES™ Operator Class |
certificate, which is the most recognized designation in the
Industry.

Become a building operator in less than nine months.

The Acc Bullding Envir Systems (BES™)

Operator Class || Brdging Pregram offers specialized

training and access to professional networks to help you

launch a career In Canada’s bullding operations and facilities
Industry. Our
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HOW TO APPLY

DID YOU KNOW?

Seneca’s BES™ certificate has become an industry
standard and is the most recognized certificate
for building operators in Canada today.

- Visit Seneca's
BES™ Bridging program
. website to apply.

It you have any questions or would |lke to reglister for a free
information session, please contact us at:
bridging@senecacollege.ca

416,764 9500

senecacellege.calce/bridaina/BES

WHAT YOU WILL LEARN
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water b

Wou will develop an under
(= ities of building
heating,
and electrical power supply. This bridging program is offered
inanaccelerated. part-time, employment-focused format
and consists of seven courses required to complete the BES™
Operator Class Il certificate.
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